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Factors That Influence Technical Communication
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Abstract—Understanding the communication process in
product development organizations has been recognized as a
key element to improve product development performance. It
is particularly interesting to study information exchanges in
geographically distributed product development teams because
of the highly interdependent nature of design organizations.
Additionally, the use of electronic-based communication media
has changed how development teams communicate. By studying
the way product development teams use various communication
media (face-to-face, telephone, and e-mail), we assess how the
process of exchanging technical information is influenced by
factors such as geographic dispersion, organizational bonds,
and degree of team interdependence. We present a model that
allows us to formulate several hypotheses about how these factors
influence both communication frequency and media choice. We
use empirical evidence from the telecommunications industry
to test our hypotheses. We confirm previous results about the
obstructive influence of distance on technical communication.
However, we found that such negative effects may be mitigated
by other factors such as the recognizing of highly interdependent
team members, the existence of strong organizational bonds, and
the use of electronic communication media.
Index Terms—Electronic-based communication, geographically
distributed product development, media use, organizational bonds,
team interdependence, technical communication.
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HE INCREASING need to compete in established markets, as well as addressing new markets in order to sustain corporate growth, is adding more pressure onto product development organizations to improve their development performance. Much has been written about process improvement in
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fective internal and external communications stimulate the performance of development organizations. Clark and Fujimoto
[11] relate successful development in the auto industry to intensive communication between upstream and downstream activities. Wheelwright and Clark [62] emphasize the need to improve communication when and where it improves project performance. Ulrich and Eppinger [56] also emphasize the need to
facilitate the exchange of essential information in order to speed
up the development process.
The dynamics of current businesses have challenged the
execution of product development projects by increasingly
requiring more geographically distributed teams to work
together [10], [17], [23], [24]. Current practices in product
development involve the execution of various stages of the
process in various locations around the globe. It is common
to encounter firms that design their hardware in one location,
write their software in another location, while having their
manufacturing facilities spread to yet other locations. Ghoshal
and Barlett [22] underscore the importance of developing
products in a distributed fashion when serving diverse markets.
McDonough, III and Kahn [42] present the challenges associated with managing global new product development. Leonard
et al. [37] present a case study of a geographically distributed
software development project, illuminating the problems faced
when managing these types of dispersed organizations.
Many researchers have also recognized the tremendous
changes occurring in the way current organizations communicate [63]. The use of electronic-based communication media
is increasing the number of options distributed development
teams have available to coordinate activities, to keep knowledge
up-to-date and to spark creativity with noncollocated team
members. The widespread use of information technology is
reducing the traditional reliance on face-to-face communication
in what has been called the “networked organization” [51].
While previous research demonstrating the negative relation
between communication and distance is well established [3],
[12], [35], [46], [61], less is known about how this relationship
varies with different types of media or communication content
nor how distance affects the choice of media used [57]. Utilizing
a rich empirical data set collected from interviews in three geographically distributed development teams in the telecommunications industry, we analyze the moderating effects of communication media and content on the relation between communication frequency and distance. In addition, we examine how
distance, and other moderating variables, affects the choice of
communication media.
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In the next section, we present a literature review of relevant
research in the area of technical communication in product development organizations. In Section III, we formulate several
hypotheses about the communication process in product development organizations. In Section IV, we discuss the study and
sample data used in the analysis. In Section V, we present and
discuss the results of the statistical analyses which test our hypotheses. Section VI presents additional statistical analyses to
explore whether the type of technical communication influences
the use of communication media. We present the conclusions
and implications of our findings in Section VII and conclude by
outlining future research directions in Section VIII.
II. COMMUNICATION IN PRODUCT
DEVELOPMENT ORGANIZATIONS
Under the information processing perspective, organizations
are open systems that must process information [53], but have
limited capacity to do so [21]. Product development organizations transform a set of inputs (e.g., customer needs, product
strategy, manufacturing constraints) into a set of outputs (e.g.,
product design, production plans). This typically requires that
members of a product development team communicate with
others, either within or outside the development team, in order
to accomplish their development activities. Thus, communication becomes an important factor of R&D performance [2],
[3][8][16], [27], [28][29], [34]. As De Meyer noted, “one of the
most important productivity problems in R&D is stimulating
communication among researchers” [16, p. 49].
Ghoshal and Bartlett [22] reported findings from an empirical
study of 66 North American and European multinationals indicating that subsidiaries with higher levels of interunit communication were more effective in the creation, adoption, and diffusion of innovations. In their study of global new product development teams, McDonough et al. [43] correlated team performance with the use of multiple communication mechanisms—
what they called an “affiliated set,” consisting of phone, fax,
e-mail, teleconferencing, and company databases.
While communication patterns in product development depend on the nature of the project and the organizational structure
executing it [9], [44], distance also plays an important role [3],
[16]. The barriers to technical communication imposed by distance between team members have been studied so extensively
as to be “accepted as an axiom in social theory”[57, p. S3].
Allen’s [3] research on the communication processes in R&D
organizations, describing how increasing distance between team
members reduced the chances of two team members communicating for technical matters, is probably the best known of these
studies in the R&D context. However, there have been several,
more recent studies supporting his general findings [18], [31],
[35], [57].
Taking exception with much of the previous research on the
influence of distance on communication, Van den Bulte and
Moenaert claim that “previous research does not allow one to
conclude confidently that distance is a major barrier to communication in R&D settings” [57, p. S3]. They note that much of
this research lacks contextual realism, internal validity, and statistical conclusion validity. Utilizing statistical modeling techniques for sequential network data [60], Van den Bulte and Moe-

Fig. 1. Factors that influence technical communication.

naert examine a “naturally occurring managerial intervention
involving the relocation of R&D teams in a leading high-tech
company” [57, p. S4]. Although they found that collocation of
R&D team members did enhance communication among the
members of the team, they also discovered that the communication frequency between R&D and marketing was not affected
by the resulting increase in physical distance. “This unexpected
asymmetric result suggests that the effect of distance on communication may be moderated by the nature of the communication.
Because we measured oral communication broadly, without discriminating between various media or contents, directly testing
such a conjecture must be left for future research” [57, p. S15,
emphasis added].
III. HYPOTHESES
We divide the factors that influence technical communication
into two categories: communication drivers and communication
barriers. We define communication drivers as the factors that
motivate information transfer between interacting team members, and communication barriers as the factors that hinder the
process of exchanging information (see Fig. 1).
A. Communication Drivers
In the organizational communication literature, Daft and
Lengel [15] present an integrated framework, based on the
concepts of uncertainty—the absence of critical and stable
information—and equivocality—the lack of understanding of
a situation—to explain what drives information processing in
organizations.1 Similarly, technical communication in product
development is required to reduce information deficit—that is,
team members deal with unstable information and so must communicate critical parameters as they become known—and to
reduce ambiguity—that is, team members deal with imprecise
information and so must communicate to define problems or to
reach consensus on the solution of a problem. This is similar to
the concepts of coordinative information—that used simply to
coordinate activities—and innovative information—that used
in problem solving—described by Hauptman [28].
The degree of task interdependence describes the degree to
which tasks require collective action [58]. The greater the degree
of task interdependence, the greater the coordinative and innovative information requirements [16]. This is consistent with previous research that has shown that a greater degree of task interdependence leads to greater communication [1], [13]. Allen [5]
suggests that the degree of interdependence between engineers’
work is directly related to the probability that they engage in frequent technical communication. At the task level, Smith and Ep1They were primarily concerned with managerial communication instead of
technical communication.
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pinger [50] use the strength of task interdependency to identify
the activities that require higher effort to coordinate. Loch and
Terwiesch [38] present an analytical model to study the coupling
of uncertainty, dependence, and communication, suggesting that
average communication frequency increases with the level of
uncertainty and dependence.2 These models are consistent with
the empirical evidence presented by Adler [1] and the numerical
approach presented by Ha and Porteus [26].
Although it is not difficult to hypothesize how interdependence may drive communication frequency, it is less clear why
interdependence would increase communication independently
of the media used. One possible explanation is the concept of the
“affiliated set” of communication mechanisms that support each
other [43]. De Meyer [16] found in his studies of global R&D
that “other than calls for simple exchanges of data, one only
calls the people one knows well and sees fairly often.” Thus, we
propose the following hypothesis regarding the effects of interdependence on communication frequency:
H1: Communication frequency increases with the degree of
interdependence, independently of the communication
media used.
Although the majority of technical communication among interacting team members is likely to involve coordinative and innovative information, these are not the only types of communication. Team members may also engage in technical communication for inspiration and general knowledge, not directly related to specific development tasks [5], [44]. Team members can
communicate for creative inspiration, managerial affirmation,
and to keep up to date with the latest developments in their disciplines. In addition, there is a general tendency for individuals
to seek out similar others with whom to communicate—what
Van den Bulte and Moenaert [57] refer to as homophily effects.
Organizational structure establishes boundaries within the organization [4], [8], [33]. People within such boundaries are subjected to organizational bonds which promote the development
of a language and an identity inherent to the group. Allen [3]
found that organizational bonds3 increased the probability of
two team members engaging in technical communication. We
use again the assumption of “affiliated set” of communication
mechanisms to state that the hypothesized effects of organizational bonds over communication frequency are independent of
the communication media used. Thus, we expect the following
hypothesis to hold true:
H2: Communication frequency is higher between individuals who share an organizational bond, independently
of the communication media used.
B. Communication Barriers
There are several factors opposing technical communication
between members of a product development team. The literature
suggests three major types of geographic barriers to the communication process:
1) physical distance;
2) overlapping working time;
3) cultural/language differences.
2They model uncertainty as the number of design changes, and dependence
similar to the “downstream sensitivity” of Krishnan et al. [36].
3Other terms are: organizational affiliation, organizational ties.
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As stated above, there is considerable empirical research
demonstrating the negative effects of distance on technical
communication. Allen summarizes his findings about how
individual location influences technical communication in
the “communication-distance” curve for face-to-face communication in collocated R&D organizations [3, p. 239]. Allen
[3] found that the probability of two engineers engaging in
technical communication rapidly decays with distance, and
suggested that such a communication pattern is independent of
the medium used to communicate [5]. It is important to note
that Allen’s results [3], [5] imply that distance is a nonlinear
factor, that is, “it is only within the first thirty meters that separation has any real effect on the probability of communication”
[3, p. 240]. Allen’s work uses distance as a proxy for a wider
issue of the influence of architecture on communication. On
the other hand, we use distance to capture separation from a
global point of view, that is, the relative distance between the
facilities where the interacting team members are located.
Although it is not difficult to hypothesize how physical distance presents a direct barrier to face-to-face communication,
it is less clear why physical distance would reduce communication independently of the media used. However, if we accept the
notion of “affiliated set” of communication mechanisms, one
could expect a positive correlation in the communication frequency among various media. As distance reduces face-to-face
communication, there is a correlated reduction in the use of
other media.
H3: Communication frequency decreases with distance, independently of the communication media used.
In addition, as distance increases, so might working-time
differences. With decreasing overlapping working time, synchronous communication becomes more difficult. Under the
hypothesis that communication frequency is correlated among
the various media, then asynchronous communication would
also decrease.
H4: Communication frequency increases with overlapping
working-time, independently of the communication
media used.
Another possible explanation is that distance is a proxy for
other factors such as culture, language, and identity. Globally
distributed development organizations face differences in language and cultural identity among their team members, and
thus homophily—one of the proposed drivers of communication—independent of any organizational bonds that might be
shared. Thus, if one could measure differences in language and
culture directly, one could identify the effects of these on communication.
H5: Communication frequency decreases with cultural/
language differences, independently of the communication media used.
Fig. 2 presents an expanded view of the model introduced in
Fig. 1. This updated model comprises the five hypotheses formulated to understand better how factors such as team interdependence, organizational bonds, and geographic dispersion influence communication frequency, for all communication media
used.
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Fig. 2. Factors that influence technical communication frequency.
Fig. 3.

Effects of distance on media choice (H7).

C. Media Choice
Although H3 predicts that distance reduces communication
frequency across all media, one would expect that the magnitude
of the impact would differ. Given the need of physical proximity
for face-to-face communication, we would expect distance to
have a much greater impact on face-to-face communication than
electronically-mediated communication.
H6: The rate of decay of communication frequency depends
upon the communication media used. Face-to-face
communication would exhibit faster decay than electronically-mediated communication such as telephone
and e-mail.
This hypothesis suggests that the “affiliated set” assumption,
used to formulate H3, is less influential in globally dispersed
teams where other dynamics come into play. Note that hypothesis H6 does not contradict hypothesis H3. We still expect communication frequency to decrease with distance independently
of the communication media used, but we expect the rate of
decay to depend upon the communication media used. This, of
course, has an implication for the choice of media used. Media
richness theory [14]—one of the most broadly studied theories
about media choice—ranks communication media according to
their capacity to process ambiguous information. Specifically,
the theory ranks media based upon their ability to provide feedback, their capacity to transmit multiple cues, their availability
to use natural language, and their personal focus. Accordingly,
face-to-face is a richer medium than telephone, and telephone is
a richer medium than e-mail. This theory provides a rational criterion to select media to reduce ambiguity. Although some empirical evidence has supported this theory for managerial-type
communications [32], [48], [54], Markus [39] challenges the
assumption that “richer is better,” by showing that even lean
media, such as e-mail, can be used for complex communication.
Allen and Hauptman [7] agree with media richness ranking
when comparing the bandwidth of certain communication
media. However, they also rank media according to their datatransmission efficiency. They argue that e-mail is a more
efficient medium than telephone and face-to-face from a datatransmission standpoint.4 By ranking communication media
from a data-transmission efficiency standpoint, they provide a
rational criterion to select media to reduce information deficit.
This criterion is particularly relevant when large amounts of
information, such as CAD models, analysis results, and design
or manufacturing specifications, need to be transferred.
While “improvements in information technologies will
make it easier for technical professionals to communicate ,
4Marril [40] discusses in more detail the efficiency of transmitting digital
data.

knowledge is best transferred to engineers through personal
contact” [7, pp. 282–284]. Other authors have addressed the
issue of effectiveness and efficiency of communication media
[30], [49]. Warkentin et al. [59] found that although virtual and
face-to-face team interactions exhibited similar levels of communication effectiveness, teams using face-to-face interactions
reported higher levels of satisfaction with team performance.
Previous work on media choice has focused on determining
when individuals choose to use a particular communication
medium [15], [20], [54]. Here, we focus on the effects on media
choice due to physical separation between interacting team
members. Given the fact that face-to-face is a synchronous,
collocated medium, we expect its probability of being used
to rapidly decay with distance, whereas the probability of
using an asynchronous, noncollocated medium such as e-mail
should grow with distance. When product development teams
are distributed around the globe, effects of distance are compounded by the time zone difference between the interacting
team members. Its major effect is that simultaneous working
time is reduced, increasing the efforts to have synchronous
communication or simply fast feedback [25], [43]. Telephone
(a synchronous, noncollocated medium) may be preferred
for distant communication as long as there is simultaneous
working time (low time zone difference). Finally, e-mail (an
asynchronous, noncollocated medium) will be preferred for
long-distance communication. As a result, we formulate the
following hypotheses (shown graphically in Fig. 3).
H7(a) The probability of using face-to-face communications
rapidly decays with distance.
H7(b) The probability of using telephone communication increases, reaches a maximum, and then decays with distance.
H7(c) The probability of using e-mail communication increases with distance.
Geographical separation also implies, in many cases, cultural
difference. Language differences, different customs, different
ways of referring or treating others have all been recognized as
major barriers to communication [25], [37], [42]. Previous research has shown that differences in media choice preferences
may be influenced by differences in cultural backgrounds [20],
[43], [47]. Indeed, Rice et al. [47] found that people from “collectivist” countries, such as Asian countries, rate the telephone
as less rich communication medium than the business memo,
which is contrary to the rating provided by respondents from
“individualist” countries, such as Australia and the U.S. Even
though this paper does not address how cultural differences influence media choice preferences, we study how certain cultural
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differences affect media choice. Language differences, in particular, create the need for written-asynchronous communication, which allows interacting parties to take more time to interpret and process the information exchanged [43]. Thus, we
formulate the following hypothesis regarding the influence of
cultural/language difference on media choice:
H8: The probability of using written-asynchronous communication media, such as e-mail, rather than verbal-synchronous communication media, such as telephone, increases with cultural/language difference.
IV. STUDY
A. Research Design
Communication data were collected by interviewing members of three different development teams at three large
multinational corporations (MNCs). The three corporations we
studied were all in the telecommunications industry, but each
was headquartered in a different continent: Europe, Asia, and
North America.5
The European MNC was the farthest along in terms of the internationalization of its new product development. Most of its
facilities could be classified as international creators in the typology of Nobel and Birkinshaw [45]. The Asian MNC was the
least internationalized, with many of its facilities evolving from
local adopters to international adopters. The North American
MNC was in between, but closer to the European MNC in internationalization of new product development.
The three projects that we studied consisted mainly of
software development—though with some, more or less related
hardware developments as well. The projects in the European
and North American MNCs each involved the development
of a global product platform. The project in the Asian MNC
involved the development (adaptation) of a product local to the
North American market.
The interviews were part of a three-year study of innovation
in MNCs conducted from 1994 to 1996. Interviews lasted anywhere from one to three hours, were structured with a list of
questions, taped, and later transcribed. In addition, field notes
were taken, and forms were filled out when quantitative data
were requested. The transcriptions, field notes and data forms
were then used to construct a systematic data set.
In each interview the respondent was asked to give the name,
location and position (including functional affiliation) of the
people he/she communicated with during the project. Respondents were asked repeatedly to give us as complete a list as
possible. However, on a few occasions, respondents would tire
after about 20 communication partners. In most cases, we interviewed only one side of the dyad.
For each communication partner, respondents were asked to
rank from 1 (lowest) to 10 (highest) the importance of the communication for the execution of their project-related tasks, that
is, how critical, from the respondent viewpoint, the task-related
relationship with each communication partner was during the
project. Additionally, the respondent was asked to estimate the
frequency and communication media used with each commu5The North American corporation had its original headquarters and basic research labs in Canada, but had recently moved the headquarters for the particular
business unit that we were examining to the U.S.
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nication partner named. Finally, a brief, qualitative description
of the overall content of the communication was requested. It
is important to emphasize that we captured aggregated data of
importance, frequency, and overall content of the communication between the respondent and his/her communication partners. We did not gather data about single incidents.
B. Research Sample
In the spring and summer of 1995, more than 200 interviews
were conducted at 30 facilities, in 13 countries. From 255 interviews (respondents), we obtained a total of 829 interacting pairs
(dyads) which formed the initial raw data. As stated before, in
most cases only one half of the dyad was interviewed. For the
cases where both parties were interviewed consistency check of
the responses was performed to determine the validity of the
dyad. Such a screening process eliminated pairs with missing
and/or inconsistent information reducing the data set to a sample
of 653 interacting pairs of which 485 pairs contained complete
information for all the variables.
C. Operational Variables
Studying task interdependence has been an important area
of research in product development [19], [36], [38], [41], [44],
[50], [52]. Smith and Eppinger captured task interdependence
by asking engineers “to describe why each piece of information was necessary and to give the relative importance of each
of the pieces of input information” [50, p. 287]. Similarly, we
asked respondents to rate (from 0 lowest to 10 highest) the
importance of their task-related relationship with their communication partners.
Given information on the location of the respondent and their
communication partners, we estimated the distance (in kilometers) between the facilities where individuals were located.
Communication partners located at the same facility were given
a distance of zero, regardless of the particular “micro-location”
of their offices. We also determined the time-zone difference to
calculate the overlapping working time. Language differences
were estimated based on the location of the respondent and communicating partners. Examining the title, position description,
and role in the project of the respondents and their communication partners we determined the level of their organizational
bonds (either function organizational bonds or project organizational bonds). Only clearly defined cases (either weak or strong
organizational bonds) were coded, whereas ambiguous cases
were not classified and those interacting pairs were considered
to have missing organizational bonds metric.6
Since the general content of the message exchanged was also
provided for each interacting pair, we estimated the type of technical communication associated to each interaction.7 Summarizing and integrating previous research on communication content [5], [6], [7], [16], [28], [44], we propose the following three
types of technical communication.
1) Coordinative, to reduce technical information deficit.
Team members deal with unstable information, and so
6The

first author completed all the classifying for organizational bonds.
author completed all the classifying for the types of technical communication.
7The first
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TABLE I
DESCRIPTION OF VARIABLES USED IN THE ANALYSIS

must communicate critical parameters, as they become
known. This is similar to what Morelli et al. [44] and
Allen [5] call coordination-type communication.
2) Innovative, to reduce technical ambiguity. Team members
deal with imprecise information, and so must communicate to define problems or to reach consensus on the solution of a problem. This is similar to what Morelli et al.
[44] and Allen [5] call knowledge-type communication.
3) Affirmative, to increase technical motivation. Team members communicate for creativity, inspiration, and managerial affirmation. This is similar to what Morelli et al. [44]
call inspiration-type communication.
Note that if the overall content of communication provided
by the respondent was not sufficient to categorize the overall
communication content in one of these three categories, the interacting pair would be considered to have missing type of technical communication metric.
Some researchers [2], [3], [55], have already attempted to measure information processing by counting communication transactions such as number of memos, number of telephone conversations or face-to-face communications. We also use communication frequency (i.e., number of interactions per unit time for
each communication medium used) as our dependent variable.
It is important to note that our metrics for capturing technical
communication differ from the ones used by Allen [3]. Allen determined the probability of two researchers engaging in technical
communication as a function of distance. Allen determined such
probabilities by dividing the number of team members who com-

municate (at least once a week) by the total number of people
available at each distance range. Allen considered all potential
pairs in the development organization. Given the scale of our
project, it is impractical for us to use the same approach. Instead,
we consider only the pairs that actually communicate and their
absolute and relative use of communication media to exchange
technical information, from the respondent’s point of view.
A detailed description of the variables used in our analysis is
provided in Table I. Table II shows the descriptive statistics of
the sample data analyzed. Tables III and IV show correlations
among the independent and dependent variables, respectively.
As one might expect, overlapping working time is highly correlated with distance 0.945 . This will make it difficult to disentangle the two in the analysis. Language difference is also positively correlated with distance, and thus correlated with overlapping working time, but to a much lesser extent (0.599). Note
that importance is negatively correlated with distance, but with
a lower than expected correlation coefficient 0.049 . Indeed,
we were expecting that highly important interactions would take
place between more proximate individuals. Also as expected,
the frequency of communication in face-to-face is positively
correlated with the frequency of communication in telephone,
but only slightly (0.245). E-mail, though positively correlated
with face-to-face (0.172), has very little correlation with telephone (0.027). The surprisingly low correlation among the communication frequencies (Table IV) allows us to split the data according to the medium used with much lesser risk of leaving out
confounding effects between the dependent variables.
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TABLE II
DESCRIPTIVE STATISTICS

TABLE III
CORRELATIONS BETWEEN THE INDEPENDENT VARIABLES

TABLE IV
CORRELATIONS BETWEEN THE DEPENDENT VARIABLES

V. RESULTS
Several studies have posited and examined the effects of
subsidiary type and MNC strategy on patterns of communication [22], [45]. Although we have not set out to explicitly
examine these relationships, we must be aware that firm-level
characteristics could have a significant influence on communication. Fig. 4 plots the dyad-distance profiles for each of the
three project samples. It highlights the difference of the Asian
distance profile from those of the other two MNCs. In light of
this evidence, we ran separate analyses for each firm. However,
because the results were not statistically significantly different
from the pooled data, the results presented in this section are
for the pooled data only.

A. Communication Frequency
We completed several linear regression models whose results
are compiled in Table V. The first column of this table contains the independent variables. The rest of the columns contain
the nonstandardized coefficients included in each of the models.
Some cells are labeled “excluded” to indicate that such a variable was excluded from the model after running it with all the
variables included first. We excluded the variables that were not
significant in the first runs to avoid confounding effects.
The dependent variable of the models exhibited in Table V is
the natural log of communication frequency. This specification
of the dependent variable has three important implications.
1) ln (communication frequency) is closer to a normal distribution, supporting the assumption that the errors of the
regression models are normally distributed.
2) The negative coefficients of ln distance 1.0 can be interpreted as the rate of decay of communication frequency
due to distance.
3) The coefficients of the other variables included in the
models provide an approximation of the percentile
change in communication frequency given a unit change
in the corresponding variable (i.e., elasticity of the other
variables).
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Fig. 4. Dyad-distance profiles for each of the three project samples.
TABLE V
REGRESSION RESULTS FOR COMMUNICATION FREQUENCY

The first model shown in Table V (Total) refers to total
communication frequency, defined as the summation of all
three communication frequencies (i.e., face-to-face, telephone,
and e-mail) associated with each interacting pair. Models 2–4
are separate runs for each media type. The results clearly
support hypotheses H1–H3. That is, communication frequency
increases with importance (H1) and with the presence of strong
organizational bonds (H2), but decreases with distance (H3)
across all media.
Not surprisingly, given its strong correlation with distance,
the results for overlapping working-time, and thus, for hypothesis H4, are mixed. For face-to-face communication, overlapping working time is significant at the 0.05 level, but is not
statistically significant for total communication or for the other
two media. Given its correlation with distance, we exclude it in

model 2. Similarly, the strong correlation between distance and
language difference led us to less explicative models when including this variable. Hence, the results do not explicitly support
the homophily hypothesis (H5) that communication frequency
decreases with language differences for any media.
By looking at the coefficients of importance and their standard error for each of the models, and thus, for each medium, we
observe no statistically significant difference among them. Furthermore, importance explains about the same amount of variation for each of the models (media). As a result, we can conclude
that the effect of importance is fairly consistent across all media
used.
When analyzing the effects of organizational bonds on
each of the models, we observe that both telephone and
e-mail communication frequencies are much more sensitive
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TABLE VI
RESULTS FOR THE EFFECTS OF DISTANCE ON MEDIA CHOICE

we derive a relative communication frequency per medium by dividing each communication frequency per medium by the total
communication frequency associated with each interacting pair.
That is, we define the probability that an interacting pair uses a
certain communication medium as follows:
interacting pair using certain medium
Communication frequency of medium
Total communication frequency of all medium

Fig. 5. Distance-based linear regression results.

to the presence of strong organizational bonds. Additionally,
organizational bonds explain a greater portion of variation of
telephone and e-mail communications than they do for face-toface communications.
As we hypothesized (H6), the effect of distance on communication frequency is significantly contingent upon the medium
used. For face-to-face communication, the rate of decay in communication frequency and the amount of variation in the data
explained by ln distance 1.0 is much greater than for telephone and e-mail communications.
B. Media Choice
In order to explore the effects of degree of interdependence, organizational bonds and geographic dispersion on media choice,

In order to test the effect of distance on media choice,
we ran linear regression models that include distance and
1.0 as independent variables. The results are
ln distance
shown in Table VI and the resultant curves that describe these
models are graphed in Fig. 5. The dependent variable of the
models shown in Table VI is the natural log of the probability of
using either face-to-face, telephone or e-mail, respectively.8 We
included the -values (between parentheses) of the variables
included that were not significant.
The results presented in Table VI and graphed in Fig. 5
support hypotheses H7(a-c). That is, the probability of using
face-to-face rapidly decays with distance, the probability of
using telephone increases, peaks and then decays with distance,
while the probability of using e-mail increases with distance.
The results exhibited in Fig. 5 provide empirical evidence of
the substitution effect on media choice. In general terms, the
use of collocated-synchronous media is substituted by noncollocated-synchronous media until the time zone difference
effect makes noncollocated-asynchronous media the choice
of preference. Given the significant and consistent influence
8Even though the logarithm of the probability does not make the dependent
variable more normally distributed in this case, the other two reasons presented
in Section 5.1 for taking the natural log of the dependent variable justifies its
use here.
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TABLE VII
RESULTS FOR MEDIA CHOICE WITH LANGUAGE AND WORKING TIME

of importance and organizational bonds on communication
frequency across all media, it is interesting to note that neither
importance nor the presence of organizational bonds is shown
to influence media choice.
As noted previously, distance can be a proxy for language
and working time differences. Table VII presents the new results
when we add these later two variables to the model. Again, the
results for overlapping working time are not significant. However, we see the language differences are significantly negatively correlated with the use of telephone and positively correlated with the use of e-mail. The results in Table VII support hypothesis H8 that the probability of using written-asynchronous
communication media, such as e-mail, rather than verbal-synchronous communication media, such as telephone, increases
with language difference.
VI. DOES

THE

TYPE OF TECHNICAL COMMUNICATION
INFLUENCE MEDIA USE?

values for each of the
Given the relatively low adjusted
models, it is worthwhile exploring other causal explanatory
variables. The most obvious candidate is the content of the
communication. A large body of research indicates that certain
types of communication would clearly benefit from advances in
information technology while others may not [4], [6], [7], [16],
[28]. Hauptman [28] argued that coordinative information was
more easily transferred via electronic means than do innovative
and affirmative information. However, De Meyer [16] found
that innovative information with high analyzability and low
complexity could also be more easily transferred via electronic
means.

By examining the general description of the content of
each interaction provided by each of the respondents, we
categorize the type of technical communication between each
interacting pair into one of the three categories described in
Section IV:
1) coordinative;
2) innovative;
3) affirmative type.
Linear regression models were then run to examine the influence of communication type on both communication frequency
and media choice, respectively. The results are exhibited in
Table VIII.
The models shown in Table VIII are the final models obtained for total communication frequency, probability of using
face-to-face, probability of using telephone, and probability of
using e-mail. We included two dummy variables on each of the
models to indicate which type of communication was associated to each observation. The results show that communication
type does not have significant effect on either communication
frequency or media choice. However, this may be due more to
the nature of the data than to any real presence or absence of an
effect. Note that out of 465 observations, 326 (70%) were coordinative-type interactions (the base case), 60 (13%) were innovative-type interactions, and 79 (17%) were affirmative-type
interactions. In addition, given the data, we could only give one
classification to each interacting pair. Clearly, it is possible that
respondents could communicate many different contents with
the same individual, and might do so at differing frequencies
and using differing media.
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TABLE VIII
LINEAR REGRESSION RESULTS (EFFECTS OF COMMUNICATION TYPES)

Fig. 6.

Summary of results.

VII. CONCLUSION AND MANAGERIAL IMPLICATIONS
While ours is one of many studies on how distance negatively influences communication in distributed development organizations, this study makes important contributions along several dimensions. First, noting Van den Bulte’s and Moenaert’s
[57] comments about “contextual validity,” our study examined
communication within three global new product development
teams. Interviews were conducted during the actual development project, and so did not rely on the ability of respondents
to recall details of previous experiences. Second, our study is
on a much different scale than many others—notably, Allen’s
[3] often-cited study of collocated R&D personnel and Van den
Bulte and Moenaert’s [57] study of the relocation of R&D personnel into another building. Our study is more on the macro
scale of “global” dispersion in international development activities. Finally, and most importantly, we not only discriminate
the effects of geographic dispersion among various communication media, but also we found that the negative influence of
distance can be compensated by high degree of team interdependence, strong organizational bonds, and use of electronic-based

communication media. Given the empirical results presented in
this paper, a more sophisticated version of Fig. 2 is exhibited in
Fig. 6.
Consistent with previous research, we found that both interdependence (as measured by the importance of the task-related
relationship) and organizational bonds were positively correlated with communication frequency across all media. This supports the hypotheses that interaction criticality and homophily
are major communication drivers (H1, H2). The surprising result was that neither of these two independent variables was correlated with media choice. Apparently, people involved in critically interdependent tasks or who share strong organizational
bonds engage in a broad spectrum of communication means.
Even when team members were noncollocated, higher communication frequencies were observed for highly interdependent pairs (H1). These results reinforce the importance for managers to identify critical task dependencies in their organizations
in order to facilitate intense communication among the team
members involved in such interdependent tasks [50]. Furthermore, managers can overcome the negative effects of distance
by frequently reminding their team members about the level of
criticality of their interdependence.
Conversely, by documenting communication frequencies,
managers can uncover the underlying structure of development
projects as illustrated by McCord and Eppinger [41]. Since the
effect of importance of the task-related relationship on communication frequency is fairly consistent across all media used,
we can track electronic-based communication transactions to
easily identify team dependencies, especially when teams are
geographically distributed. Tracking electronic-based communication frequencies can provide an easy and nondisruptive
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way to obtain the dependency structure9 of a development
project.
Although we also found supporting evidence for the hypothesis that communication frequency increases in the presence of
strong organizational bonds (H2), the surprising finding was the
moderating effect of media used. As evidenced by our results,
strong organizational bonds have a stronger positive effect on
telephone and e-mail communications than in face-to-face communications. Therefore, organizational bond is another element
that can help managers to overcome the negative influence of
distance on technical communication.
As hypothesized, distance between interacting pairs negatively correlates with communication frequency across all
media (H3). However, the magnitude of this effect depends
upon the medium used to communicate. Face-to-face communication frequencies rapidly decay with distance while telephone
and e-mail communication frequencies decay at slower rates
(H6). The effects of overlapping working time and language
difference over communication frequency (H4, H5) were not
supported by our data. We attribute these results to the highly
correlated nature of these variables with distance. However,
when we analyzed the propensity to use each of the three
media, we found that the use of face-to-face communication
is substituted by telephone and e-mail communication when
distance increases. Furthermore, our empirical evidence shows
(see Fig. 5) that the relative use of telephone communication
starts to decay after around 3000 kms, possibly because
time-zone difference makes synchronous communication more
difficult to accomplish (H7).
Exploring this further, we found that team members located in
countries that do not share the same first language show higher
probability of using e-mail communication than telephone communication. This supports the hypothesis that people with language differences prefer using written, asynchronous communication media, such as e-mail, rather than verbal, synchronous
communication media, such as telephone (H8). We recommend
managers to identify whether there is a significant language difference between team members involved in critical interactions
in order to facilitate asynchronous, written communication.
In summary, relative location of interacting team members
influences both communication frequency and media choice.
Even if face-to-face communication can be substituted by other
electronic-based communication such as e-mail, instant messaging, or video-conferencing, managers should be aware that
communication frequency tends to decrease with distance, independent of the media used to communicate. However, managers have other elements, such as team interdependence and
organizational bonds, to mitigate the negative effects due to geographic dispersion of development organizations.
VIII. LIMITATIONS AND FUTURE RESEARCH
The fairly large size of our sample and the diverse nature of
the projects examined offer encouragement as to the general
nature of our findings. However, like most empirical research,

there are significant limitations in our study. Our unit of analysis
is the interacting pair. We do not attempt to describe how distance affects the propensity to communicate, only the frequency
of communication and relative frequency of media use given
that two people communicate. Also, our study is cross-sectional,
not longitudinal. Thus, the standard caveats apply in drawing
conclusions as to situations where one or more of the independent variables are adjusted due to managerial control.
The nature of information technology is changing at an incredible speed. At the time of the field study (1995), despite
the fact that all three MNCs were themselves at the confluence of the merging technologies of computer and telephony,
none of the development teams used, to any significant extent,
emerging communication media such as video-conferencing,
desktop conferencing or other “intranet-based” technologies.
Thus, our study is mainly limited to the three primary forms
of communication used at the time: face-to-face, telephone and
e-mail. More research needs to be done to understand better
the trade-off between media richness and data-transmission efficiency of the various communication media now widely available for development teams.
Furthermore, our study did not effectively examine the moderating effects of the content of communication. Clearly, some
types of content are better suited to distant-communication than
others. It would be useful to examine whether distance reduces
communication frequency across media and content, and
whether content has a significant influence on media choice.
Even though we study how language differences influence
media choice, we did not control for the possibility that cultural
differences in media choice preferences may have influenced
the results. For example, one might argue that the different rates
of adoption of e-mail in different countries (e.g., rapid adoption in US versus slow adoption in some countries in Europe)
could be due to cultural differences and, therefore, such a difference could have influenced the results obtained. Another aspect where different cultural backgrounds could have influenced
the results is on the assessment of importance of the relationship, which is captured from the respondent viewpoint. Further
research in communication in distributed organizations would
benefit by incorporating cultural differences in media choice
preferences as one of the factors that may influence communication.
Finally, we have not studied in detail the effect of barriers
due to information technology differences. Our results emphasize the importance of minimizing such barriers between critically interdependent team members. Communication barriers
due to information technology differences (such as different
availability and accessibility schemes, different levels of familiarity with the systems, and incompatible information systems)
have to be overcome to facilitate electronic information transfer
between interdependent team members. An interesting stream
of future research is to study the various effects imposed by
these types of communication barriers.
REFERENCES

9Refer to Steward [52] and Eppinger et al. [19] for an introduction to the con-

cept of design structure matrix and its applications to management of complex
product development projects.

[1] P. S. Adler, “Interdepartmental interdependence and coordination:
The case of the design/manufacturing interface,” Org. Sci., vol. 6, pp.
147–167, 1995.

SOSA et al.: FACTORS THAT INFLUENCE TECHNICAL COMMUNICATION

[2] T. J. Allen, “The use of information channels in research and development proposal preparation,” Sloan School of Management, MIT,
Working Paper, 1964.
, Managing the Flow of Technology. Cambridge, MA: MIT Press,
[3]
1977.
, “Organizational structure, information technology and R&D pro[4]
ductivity,” IEEE Trans. Eng. Manage., vol. EM-33, pp. 212–217, Nov.
1986.
, “Architecture and Communication Among Product Development
[5]
Engineers,” Sloan School of Management, MIT, Sloan Working Paper
#3983, 1997.
[6] T. J. Allen and O. Hauptman, “The influence of communication technologies on organization structure: A conceptual structure for future research,” Commun. Res., vol. 14, no. 5, pp. 575–587, 1989.
, “The substitution of communication technologies for organi[7]
zational structure in research and development,” in Organizations
and Communication Technology, J. Fulk and C. W. Steinfield,
Eds. Newbury Park, CA: Sage, 1990, pp. 275–294.
[8] T. J. Allen, D. M. Lee, and M. L. Tushman, “R&D performance as a
function of internal communication, project management, and the nature
of the work,” IEEE Trans. Eng. Manage., vol. EM-27, pp. 2–12, Feb.
1980.
[9] G. Barczak and D. Wilemon, “Communication patterns of new product
development team leaders,” IEEE Trans. Eng. Manage., vol. 38, May
1991.
[10] J. L. Chen and D. S. Bolon, “The management of multinational R&D:
A neglected topic in international business research,” J. Int. Bus. Stud.,
vol. 1, pp. 1–18, 1993.
[11] K. B. Clark and T. Fujimoto, Product Development Performance:
Strategy, Organization, and Management in the World Auto Industry. Boston, MA: Harvard Business School Press, 1991.
[12] D. W. Conrath, “Communications environment and its relationship to
organizational structure,” Manage. Sci., vol. 20B, pp. 586–603, 1973.
[13] J. L. Crawford and G. A. Haaland, “Predecisional information-seeking
and subsequent conformity in the social influence process,” J. Person.
Social Psych., vol. 23, pp. 112–119, 1972.
[14] R. L. Daft and R. H. Lengel, “Information richness: A new approach
to managerial information processing and organization design,” in
Research in Organizational Behavior, B. Staw and L. L. Cummings,
Eds. Greenwich, CT: JAI, 1984, vol. 6, pp. 191–233.
, “Organizational information requirements, media richness and
[15]
structural design,” Manage. Sci., vol. 32, no. 5, pp. 554–571, 1986.
[16] A. De Meyer, “Tech talk: How managers are stimulating global R&D
communication,” in Sloan Management Review: Spring, 1991, pp.
49–58.
[17]
, “Internationalizing R&D improves a firm’s technical learning,”
Res. Technol. Manage., pp. 42–49, July–Aug. 1993.
[18] A. De Meyer and A. Mizushima, “Global R&D management,” R&D
Manage., vol. 19, pp. 135–146, 1989.
[19] S. D. Eppinger, D. E. Whitney, R. P. Smith, and D. A. Gebala, “A modelbased method for organizing tasks in product development,” Res. Eng.
Des., vol. 6, no. 1, pp. 1–13, 1994.
[20] J. Fulk, J. Schmitz, and C. W. Steinfield, “A social influence model of
technology use,” in Organizations and Communication Technology, J.
Fulk and C. W. Steinfield, Eds. Newbury Park, CA: Sage, 1990, pp.
117–140.
[21] J. R. Galbraith, Designing Complex Organizations. Reading, MA:
Adison-Wesley, 1973.
[22] S. Goshal and C. A. Barlett, “The multinational corporation as interorganizational network,” Acad. Manage. Rev., vol. 15, no. 4, pp. 603–625,
Oct. 1990.
[23] O. Granstrand, L. Hkånson, and S. Sjölander, “Internationalization
of R&D—A survey of some recent research,” Res. Pol., vol. 22, pp.
413–430, 1993.
[24] A. Griffin, “PDMA research in NPD: Updating trends and benchmarking best practices,” J. Prod. Innov. Manage., vol. 14, pp. 429–458,
1997.
[25] R. K. Gulati and S. D. Eppinger, “The coupling of product architecture
and organizational structure decisions,” Sloan School of Management,
MIT, Working Paper, 1996.
[26] A. Ha and E. Porteus, “Optimal timing of reviews in the concurrent design for manufacturability,” Manage. Sci., vol. 41, no. 9, Sept. 1995.
[27] L. Hakanson and R. Nobel, “Determinants of foreign R&D in Swedish
multinationals,” Res. Pol., vol. 22, pp. 397–411, 1993.
[28] O. Hauptman, “Influence of task type on the relationship between communication and performance: The case of software development,” R&D
Manage., vol. 16, pp. 127–139, 1996.

57

[29] O. Hauptman and K. K. Hirji, “The influence of process concurrency on
project outcomes in product development: An empirical study of crossfunctional teams,” IEEE Trans. Eng. Manage., vol. 43, pp. 153–164,
May 1996.
[30] S. R. Hiltz and M. Turoff, The Network Nation. Reading, MA: Addison-Wesley, 1978.
[31] A. Jaffe, M. Trajtenberg, and R. Henderson, “Geographic localization of
knowledge spillovers as evidenced by patent citations,” Quart. J. Econ.,
vol. 108, pp. 577–598, 1993.
[32] J. W. Jones, C. Saunders, and R. McLeod, “Information media and
source patterns across management levels: A pilot study,” J. Manage.
Inform. Syst., vol. 5, no. 3, pp. 71–84, Winter 1988.
[33] R. Katz and T. J. Allen, “Investigating the not invented here (NIH) syndrome: A look at the performance, tenure and communication patterns
of 50 R&D projects groups,” R&D Manage., vol. 12, no. 1, pp. 7–19,
1982.
[34] R. T. Keller, “Predictors of the performance of project groups in R&D
organizations,” Acad. Manage. J., vol. 29, pp. 715–726, 1986.
[35] R. T. Keller and W. E Holland, “Communications and innovations in
research and development organizations,” Acad. Manage. J., vol. 29, pp.
715–726, 1983.
[36] V. Krishnan, S. D. Eppinger, and D. E. Whitney, “A model-based framework to overlap product development activities,” Manage. Sci., vol. 43,
pp. 437–451, 1997.
[37] D. A. Leonard, P. A. Brands, A. Edmondson, and J. Fenwick, “Virtual
teams: Using communications technology to manage geographically
dispersed development groups,” in Sense and Respond: Capturing Value
in the Network Era, S. P. Bradley and R. L. Nolan, Eds. Cambridge,
MA: Harvard Business School Press, 1997.
[38] C. H. Loch and C. Terwiesch, “Communication and uncertainty in concurrent engineering,” Manage. Sci., vol. 44, no. 8, pp. 1032–1048, Aug.
1998.
[39] M. L. Markus, “Electronic mail as the medium of managerial choice,”
Org. Sci., vol. 5, no. 4, pp. 502–527, 1994.
[40] T. Marril, “Time to retire the telephone?,” Datamation, pp. 185–186,
Aug. 1980.
[41] K. R. McCord and S. D. Eppinger, “Managing the integration problem in
concurrent engineering,” Sloan School of Management, MIT, Working
Paper #3594, 1993.
[42] E. F. McDonough III and K. B. Kahn, “Using ‘hard’ and ‘soft’ technologies for global new product development,” R&D Manage., vol. 26, no.
3, pp. 241–253, 1996.
[43] E. F. McDonough III, K. B. Kahn, and A. Griffin, “Managing communication in global product development teams,” IEEE Trans. Eng.
Manage., vol. 46, pp. 375–386, Dec. 1999.
[44] M. D. Morelli, S. D. Eppinger, and R. K. Gulati, “Predicting technical
communication in product development organizations,” IEEE Trans.
Eng. Manage., vol. 42, pp. 215–222, Aug. 1995.
[45] R. Nobel and J. Birkinshaw, “Innovation in multinational corporations:
Control and communication patterns in international R&D operations,”
Strat. J. Manage., vol. 19, pp. 479–496, 1998.
[46] M. B. Pinto, J. K. Pinto, and J. E. Prescott, “Antecedents and consequences of project team cross-functional cooperation,” Manage. Sci.,
vol. 39, pp. 1281–1297, 1993.
[47] R. E. Rice, J. D’Ambra, and E. More, “Cross-cultural comparison of
organizational media evaluation and choice,” J. Commun., vol. 48, no.
3, pp. 3–26, 1998.
[48] J. Schmitz and J. Fulk, “Organizational colleagues, media richness, and
electronic mail: A test of the social influence model of technology use,”
Commun. Res., vol. 18, no. 4, pp. 487–523, Aug. 1991.
[49] J. Siegel, V. Dubrovsky, S. Kiesler, and T. W. McGuire, Group Processes
in Computer-Mediated Communication, ser. Committee on Social Science Research in Computing Working Paper Series. Pittsburgh, PA:
Carnegie-Mellon Univ., 1984.
[50] R. P. Smith and S. D. Eppinger, “Identifying controlling features of engineering design iteration,” Manage. Sci., vol. 43, no. 3, pp. 276–293,
1997.
[51] L. Sproull and S. Kiesler, Connections: New Ways of Working in the
Networked Organization. Cambridge, MA: MIT Press, 1991.
[52] D. Steward, “The design structure matrix: A method for managing the
design of complex systems,” IEEE Trans. Eng. Manage., vol. EM-28,
no. 3, pp. 71–74, 1981.
[53] J. D. Thompson, Organizations in Action. New York: McGraw-Hill,
1967.
[54] L. K. Trevino, R. Lengel, and R. L. Daft, “Media symbolism, media
richness, and media choice in organizations: A symbolic interactionist
perspective,” Commun. Res., vol. 14, pp. 553–574, 1987.

58

IEEE TRANSACTIONS ON ENGINEERING MANAGEMENT, VOL. 49, NO. 1, FEBRUARY 2002

[55] M. L. Tushman, “Technical communication in R&D laboratories: The
impact of project work characteristics,” Acad. Manage. J., vol. 21, pp.
624–645, 1978.
[56] K. T. Ulrich and S. D. Eppinger, Product Design and Development. New York: McGraw-Hill, 2000.
[57] C. Van den Bulte and R. K. Moenaert, “The effects of R&D team co-location on communication patterns among R&D, marketing, and manufacturing,” Manage. Sci., vol. 44, pp. S1–S19, 1998.
[58] R. Wageman, “Interdependence and group effectiveness,” Administ. Sci.
Quart., vol. 40, pp. 145–180, 1995.
[59] M. Warkentin, L. Sayeed, and R. Hightower, “Virtual teams versus
face-to-face teams: An exploratory study of a web-based conference
system,” Decision Sci., no. 28, pp. 975–996, 1997.
[60] S. Wasserman and D. Iacobucci, “Sequential social network data,” Psychometrika, vol. 53, pp. 261–282, 1988.
[61] B. W. Wells, “The psycho-social influence of building environment: Sociometric findings in large and small office spaces,” Building Sci., vol.
1, pp. 153–165, 1965.
[62] S. C. Wheelwright and K. B. Clark, Revolutionizing Product Development. Quantum Leaps in Speed, Efficiency, and Quality. New York:
Free Press, 1992.
[63] J. Yates and W. J. Orlikowski, “Genres of organizational communication: An approach to studying communication and media,” Acad.
Manage. Rev., vol. 17, pp. 299–326, 1992.

Manuel E. Sosa received the B.S. degree in mechanical engineering from Universidad Simón Bolívar,
Caracas, Venezuela, and the S.M. and Ph.D. degrees
in mechanical engineering from the Massachusetts
Institute of Technology, Cambridge, MA.
He is currently an Assistant Professor of Technology Management at INSEAD, where he teaches
integrated product development. His research efforts
are applied to improving product development
processes. He is particularly interested in studying
technical communication patterns in product development organizations. His work experience includes systems engineering
in the petrochemical industry, software product development in the CAD
industry, and integration technology deployment in several product development
organizations.

Steven D. Eppinger (S’86–M’88) received the S.B.,
S.M., and Sc.D. degrees from the Massachusetts Institute of Technology (MIT), Cambridge, MA.
He is currently the General Motors Professor of
Management Science and Engineering Systems at
the Sloan School of Management, MIT. He serves
as co-director of the Leaders for Manufacturing
Program and the System Design and Management
Program, both at MIT. His research interests include
the management of complex engineering processes.
He has published articles in IEEE TRANSACTIONS
ON ENGINEERING MANAGEMENT, Management Science, ASME Journal of
Mechanical Design, Research in Engineering Design, Journal of Engineering
Design, Harvard Business Review, and other publications. He also co-authored the textbook entitled “Product Design and Development” (New York:
McGraw-Hill, 1995 and 2000).
Dr. Eppinger is a member of INFORMS.

Michael Pich received the B.S. degree in natural
resource management from the University of Idaho,
Moscow, ID, the M.S. degree in forestry from Yale
University, New Haven, CT, and the Ph.D. degree
from Stanford University, Stanford, CA.
He is currently an Assistant Professor of Technology and Operations Management at INSEAD.
He was previously with the University of Texas and
Seattle Pacific University. He has conducted field
research with multinational corporations including
NORTEL, Ericsson, Fujitsu, VDO, and BMW. He
has consulted with corporations such as Priceline.com (backoffice operations),
DSC Communications (telecommunications) and Raychem Corporation (wire
& cable manufacture) in process and operations management. He has program
development and teaching experience in Executive and MBA Programs in the
U.S., France, Ireland, Russia, Malaysia, China, and Singapore, covering process
and operations management, strategic R&D management, project management,
and the management of learning and innovation in multinational corporations.
His current research interests include process and operations management,
processes and strategies for learning and innovation in organizational networks,
and project management in high-velocity environments.

David G. McKendrick received the Ph.D. degree in business from the University of California, Berkeley.
He is currently the Research Director of the information storage industry
center, University of California, San Diego, La Jolla, CA. He is a coauthor of
From Silicon Valley to Singapore: Location and Competitive Advantage in the
Hard Disk Drive Industry (Stanford, CA: Stanford Univ. Press, 2000).

Suzanne K. Stout received the Ph.D. degree from Stanford University, Stanford, CA.
She is currently the Director of Engineering Operations for Cisco Systems,
San Jose, CA. She and has held positions at INSEAD, the University of Texas,
and the University of Washington.

