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Dr.Konstantin Korotov is an Assistant Professor at ESMT - European School of Management and Technology in Berlin, Germany. He holds a PhD from INSEAD, as well as Master's degrees from INSEAD and New York University. A graduate of the CCC programme at INSEAD, Konstantin is a global executive coach and leadership development consultant. He is a co-author of an IGLC book on the New Global Russian Leaders and several IGLC articles on leadership and leadership development. 

In addition to his PhD in Organizational Behaviour, Konstantin has received Master’s degrees in Management from INSEAD (France) and New York University (USA), and a Master’s degree in Translation from Moscow Linguistic University (Russia). He has also completed “Mastering Change: Developing Coaching and Consulting Skills”, a year-long Executive Education program at INSEAD, and received a Diploma in Clinical Organizational Psychology. His academic work on executives’ identity change has been presented at numerous prestigious international conferences. With Manfred Kets de Vries and associates he wrote a number of INSEAD case-studies on leadership challenges that are used worldwide for education of managers and leaders. His case-study on Yukos and Mikhail Khodorkovsky (with Kets de Vries, Florent, and Shekshnia, 2003) won the 2004 European Foundation for Management Development case study competition. Konstantin is currently involved in INSEAD’s work on personality assessment instruments suitable for executive coaching. He has also co-authored (with M. Kets de Vries) academic and practitioner articles on leadership challenges for managers in the New Europe. Konstantin is also writing academic and practitioner papers on executive education, leadership development, and careers and career change. He regularly runs a column in Smart Money Russia – a leading Russian management publication. 
Konstantin has designed and delivered training and educational programs for Ernst & Young, Pepsi, Shell, ABN-Amro, Mars, Mittal Steel, Deutsche Bank, Deutsche Telekom, McDonald’s, T-Systems, B.Braun, B/S/H, Ruhrgas Industries, British American Tobacco, Borsa Italiana (Italian Stock Exchange), Almiral Laboratories, StratX International, Philip Morris, Frontstep CIS, i2CIS, Western NIS Enterprise Fund, Russian Presidential Program for Management Cadre Development, Golden Telekom, Uralsib, Pernod-Ricard, and US Government’s Edmund S. Muskie Program. Konstantin has taught MBA-level, executive, and undergraduate courses at ESMT – European School of Management and Technology, Stockholm School of Economics, INSEAD, and American Institute of Business and Economics (Moscow). He is a frequent guest lecturer and key-note speaker at corporate conferences and universities. 

Konstantin has previously worked as Director of Professional Development for Ernst & Young (CIS) where he has developed a state-of-the-art personnel development system for Ernst & Young’s operations in the former Soviet Union, as a consultant for the Center for Business Skills Development (CBSD) where he designed and delivered training programs, as well as a consultant to the New York University’s Training Curriculum Development Project where he participated in preparing model training curricula for managers in transition economies. 

Konstantin speaks Russian, English, Portuguese, Spanish and French, and he is learning German now.

